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XiniODUCTXOM 



During th« 1973-74 fitcil yor, Ptpjwt Orttn livtr OpportuaitUj for 
Wbrk (Projict CROW) , a ragloiiil cwt«r •ducation d«v«lepMiit projtct iwM 
fihrougb tha Ktntucky Burtau of Vocatlooal Bducatlan, « •"•^i^ 

projaet for tha 4avalopmant of a raglonal caraar aducation aodal. for tua 
CoaBomraalth of Kantueky. 

Hajor foouaaa of tha projact duitink tha yaar laeludad eurtlcwlva 
chaMaa to Ineluda oaraar anaranaaa* aalf uaAarataiidliii, WW?****^ ^ 
attitudaa ralarad to tha nork iforld, and co«p«toaela»-iii daclaioii ttaktag. 

To »aat objacttvaa propoaad for aadh of ttiaaa araaa» tka ttij projact 
ataff »Hd>ara liorkad wltk 12 local adicatlpn ""f ^^JJfJ^l^SS^^^ 
in-aarvieaa^ Moviding natatlala and taaoutcaa fIroBv tka Bigional Matarma 
C^nrJi! oKiS ~raglo^^ 
aS"pta!^th back-3 twttaJiala Itt tto 

BigioA 3 achoOlO, grada lavala kiiida«|lirtftt tWtdogh ppat-aatoiidal^y. 

Through thb af forti of Moy adudiloti lil lha **tlf»v 2»g«JfSi*S 
SO parcant of tka 37,000 otudanta 1ft tag^ tirticl^it^ .Vg^ 
aetlirltlaa Iti 4afcaar davalopaant. Thd IMI^M ra^«d ««» ^JJJf'fiJ^'^ 
of earaar aducatloft Ittto thalr currleiiliai it#iia to haada-«i^««t*VU4io» 
iLmSS^ S?a Jialta, Uitarvla^lng riioiirc; ^^^^^j^^^^ 
nork vlth tha VXiW raadar-prliitara» aa*aar fairly phaaa-aliatlira touraai, 
iiid aany othar aaraar-orlaiitad pregriia* 

Hoat atttdahfea Itt tha program Iii4iut4d thit tha tt#f Ijlo^^ 
caratTIducatloil olfardi biought ^mt^ rala^ihaa f^J* i^^JS ?L«li 
baairaklllat th* aoAHiAlty raapoiidid by /•^•^•^^•S^ISJ JJ.^ ^ 

™iraat nuibart tha patahta unaiUittDuily aeeaptad «»^,«f««*«,«^f f i^,, 
ShSpranoisathliig thay had thought aducation ihould hava includad for 

iianyyaara* 

It la hopad that tha raglonal achoola iflU contlnua fJ«»J 
nav aducatlonal frontlar. It la racottaaedad that aach achool iyitan 
Sll^rShalSaflta of tha progrisi and contlnua to dovalop ^j;^^^ 
^ruction «hlch idll prapata tna laadara of tesorroir nlth aklUa naaatii«y 
for tha tachttoioglcal loolaty that awalta thaa. 
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Ffojtet Qrtts Uvvd Opportunitita t9t Wovk (PvQjtet GROW) •Utmi • va^y 
•iMll in 1969 vifeh liva vaptaaaiitafeivaa of aoa4aaia aod voeatiooal aduoatidn 
in iaiian 9t a aavan-eouiity avaa* long ^afova afeata or l?daval fuii4a irava 
iVAliaHa for eavaar a4uoafeioii« tha fiva nafe pavMlcally for tha naxt tbvaa 
yaatOy atudylDs vavioua aducational programa that thay fait ahould ba tneludad 
in tlla etltticuium of avaa achoola* 

Whaiii in 1971, f adaral fuada bacaaiii svailabla for • earaaf aducatlon projaefe, 
tba group oat oiiaa again to vrito a propoaal to iubnit for fuada for a baratolora 
uahaard of Idaa of plaantiig a earaar aducatlon program for not ona achool ayatam, 
but for a wholo raglon* 

•rlaftglng In twra aducatora from tba ragion to dlaeuaa tha plannad propoaal 
idian tbay raaliiad tha acopa of thair daalgn, thay formad a board of dlractora, 
eallad tha ataari^g eoamittaa» which vaa mada up of all tha aupariataadanta of 
tha tan achool diatricta, and tha diractora of tha voaational aducation sagiOnal 
a^hoola and a connunity collaga, 

Thair propoaal mriting afforta wora not in vain. Tha projact iraa fundad 
for oaa-and-a-half yaara from January 1972 through Juna 1973 » undar a grantJroB 
Part C of Public Lair 90-S76. Anothar yaar vaa addad, from July 1973 through Juna 
1974, nndar Part D of tha aaaa Icir* 



During tha f irat yaar and a half of oparation tha Cantar for Caraar and 
VocatioUal Taachar Idueation at Waatam tantueky IHiivaraity, Bowling Graan, aarvad 
aa fdacal agant. Tha Oaviaaa County Vocational lagion (Ragion 3) aarvad aa fiacal 
agant tha laat yaar of oparation* 



With a ataf f conpoaad of a diractor diid lour aomponant di^aetorp for lavaia 
of anitahaaa (K-6), oriantation and ttpiorati|k <7«-9)i praparation (10 thrdU|b 
poal^aaoondary) , and guidanca (kindarga^tan through poat-aacewiai^) dypring tha 
fitat yaat and a half, tha projact coluiaiittatad on piauuiug caraar adulation 
aetiiritiaa for aach componahti ptoviding auiMiroitt in-aarvica coilArasiaaa for 
ragioaai aducatora » undartahing maaaiva taatiig and folloiMip progtittai and platt 
eurrisUluBi mabariala for tha componant lairala« 



A taport writtan by maribara of tha third-party avaluatorai tha foutham 
Aaaociatiott of Collagaa and Scheola, ineludad tha following noUtion about tli 
tha waah&aaaaa of tha projact aftar tha firat phaaat 

A coharant, articulatad» davalopmantal pattam ovar grada lavala 
hiia not baan davalopad* 

Caraar amphaaia articulation batwaan alamaatary aahoola and middla 
achoola, and batwaan middla aahoola and high aahoola ara iaahiug* 

Xnauff iciant amphaaia on aalf-coneapt davalopmaut haa baaii giiran i« 
moat aahoola* 



lacoBnandatioaa that cama out of that aama raport iucludad tha following t 



1972-73 




OfganiaatiOtt and d^raloaiiant of 
ditaat iducatioat 
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•»-> lAgional Coontttstt of AvarsMif Component and Orientation and Exploration 
eoepoHent peraonnel ahould be organiied to, work with the reapeetiva regional 
eonponant eoordinatora to plen» ahare ideai, wtite» tryout, and reviae a model 
end guidelinaa Cor the eomponenta. One peraon from each local education agency in 
•^Iha^Ufleft 9110104 hi on each of the two coomitteea, At least one full day per 
month ahould be devoted to a meeting of theae groupa, . . , 

Have local direetora form faculty groupa compriaing all disciplinea be brought 
together for the purpoae of reviewing exiating high achool eeuraea with a view 
toward converting theae pure textbook prograaa into neaaingful, relevant, and 
exciting eouraea relative to the real world in iihi«h youth will enact eareari. 

Provide ample time, frequently, and the meana for vocational inatructors to 
viait academic inntructora and vice veraa for the purpoaea oft 

a. Getting to know and understand onii another. 

b. CooBunicating and developing a reimport with one another. 

c. Sharing the worlda in which they work and live with one another. 

d. Bcchanging ideaa and philoaophiea to the point they can develop 
a meaningful progrsm together. 

Local directors disseminate progress ieing made in their ef forte toward 
an integrated, meaningful courae of study and theae to be ahared with their 
faeultlea. 

— fhe regional guidance coordinator will develop cooperatively with the guidance 
eounaelor in each school district an on-going woifkahop for teaehera dealing with 
all the various aapects of group guidance activities to include self -development 
concepts, social and educational competence, aelection proceaaea of couraea that 
add dinenaion to the continuing social and education maturation of youth, 
sup^ilonented by the understanding and interpretation of teat inventories uaed. 

From theae variety of approachea, methoda add training might develoj) into 
a handbook that could be given to beginning teaehera aa orientation to A guidAnee- 
and-counaeling-and*teacher team approach to meeting the needs of youth* 

Benional Hateriala Center 

— Fuada ahouid be made availid>le to supplement the materiala already in the 
schools. 

Testing Froaram 

— If the GATB in ita entirety ia still preferred as the ^^atrument to teat 
all students (preferably only those students who elect this option), the total 
adiiilaiatration of thia battery ahould be under the juriadiction of the Bureau of 
Vocational Bduoation or the local director. 

— The coordinator of the guidance component muat train a staff of teaehera 
(to include the eounaelor, if one ia available) to interpret to atudenta the 
scoring of the teat aa part of a group guidance activity. 
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1973*74 

With rficooBBQndatloDt that ^oQtoral^!)! Suit leufium^xlleula^ iilf 
CQnetpt dtvelopment, purehatins of mtarialti afi4 radoti|nixig the taatini 
pX9gt9m and with a atafl numbar that had navrowad tp two during the lait 
yaav of oparatlon (dlraetor and an aaalitant dlraetor), tha propoaal vaa 

mrittan to taka thaaa coneama uhdar^eonaldoratlon* Tha thrao major ob« 
jaetivaa vrlttan t^to tha propoaal Ineludad (1) tha davolopnent of an 
artieulatad and dovalopmental earoar aduoation program, (2) organising a 

. Kagional Hatarlala Cantor fo^^LEA aeceaa to Pro j act GROW matarlala, and 
(3) rodaalgnlng tha occupation taatlng program for high school studanta. 

METHODS 

Mathods of maatlng tha objectivas vara carrlad out In tha followiag oMnnact- 

Objaotlva #1; Provlda an artlculatad and davalopmantal caraar aducatlon 
program, kindergarten through poat-'sacondarv . 

Matrix Davalopiaent Committees 

Partlclpanta from each LEA were aelocted to form Matrix Development 
Coiaaltteea at four levela: K-3, 4-6, 7-9, and 10 through poat-seeondar^. 
More than 100 educatora from the local education agenclea In the region took 
part In thla activity, 

~ Tha first objective of each of the«e committees van to llat concepta for 
their grade level students. Regional ataff metAera organised a llat of cottbopta 
that other projecta ware using and added others* From this list, comnitt^e 
members then devised concepts that they felt mat the noeda of their atudeilta. 
Major conalderations in their selections hinged on readlneaa of the atudenta 
for apeciflc occupational information and infokmatlon about aelf and the in- 
aurance that the concepts chosen for upper level students sarvad aa stappiPg 
stonea from the baalc information Introduced dt the loner levela. T 

The Matrix Development Committee partlclpanta Idehtif led l4l '^oheepti 
idthin four career element ttm (aelf awareneiia, career awareneaa, appreoialtoiti 
and attltudea, aiOh<da«^on miucing) for kindergarten through poat-aecondairy 
levOla. — ^ 

After the completion of the concept ielectlons, the^Matiix p^rticipaais 
decided that a mere listing of ihe concepta wia not enotigli* they decided thait in 
order for the concept liats to be of teal value to the taaohal^s and coutiiO||p 
in the region, leaaon plans ifould have to be Written for eich ono and vrili^ 
on the comprehenaion leVela of the atudenta that ifould be sttidylng the pAitliii^iif 
concepts, thus was bom tha Laaming Concepta in Career idiicafeion Develoiiti&l 
kit. the committee mambera decided that the leaaon plans ihould b% in tho 
form of mini-unit capsule models, each written on a parformAnee objective plan, 
with auggeations for enabling activities, resources and materiala, and 
competency Aaaessment of students. 
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After the mlni-tmiwiierd writtefi1)y the eonnlttee meahevs ani duplicated 
end dieeemlneted by the regionel staff, the teaehere artd counselors field 
tested them in their dassroons and guidance sessions. 

After the field testing phase, the materials were revised and edited by 
the matrix committees and the regional staff. 

The final product of the year's vorh is a Learning Concepts in Career 
Bducation Developmont kit. It contains 102 mini-units, covering kindergarten 
through post-secondary levels. 

The materials are housed in a file box vith sections for each of the following 
elements: self swareness, career awareness, appreciations and attitudes, and 
decision making. A guide introduces the idea of coheeptual teaching and 
gives a description of the materials in the kit. 

The Learning Concents in Career Education Development kits will be dis- 
tributed to every school in Region 3 prior to the beginning of the 1974-75 
school term. The Green River Area Development District will disseminate the 
kits and follow^p with needed resource information. Included with this report 
is a kit of the Learning Concepts in Career Development . 

VIBW 

A second activity continued from last year to meet Objective #1 was 
the Vocational Information for Education and Hork program (VIEW). Selected 
schools in Region 3 were chosen to house the VIEW reader-printer. Students 
utilised the mocrofiShs machine and the VIWH deck cards to research local, 
as well as national Information oh occupations in the world of work. Most - 
regional systems placed ^hermaehihes in tneit library cea^rs Wl. ■ Ktui:*.nta 
had easy access to the information. There have b^en some problems in the use 
of the machines, especially in having them serviced and In obtaining the light 
bulbs and special pipint-eut paper, fifty new job desdription carda-were tM^A 
thia year to each VIEW 4eck in Ube. 

Lieted below la the. name of aaeh Region 3 school agency and the. locitioii 
of the VIEW machine in the echool setting. The Adult Learning Center, an agaacy 
of the Owensboro School System, was used as a pilot sgency with VtEW for use 
with persons in 6^ and other adtilt learning programs. 

Local Education Agency 

Adult Learning Center 
Davieaa County 

Daviess County State Vocational 

Technical School 
Baacook County 
Menderaon County 
Henderaon Independent 
Henderson Community College 
McLean County 
Ohio County 
Onensboro Independent 
Providence 
Onion County 
Webster County 



Location of VIEW Machine 
Resource Room 

Bums Middle School Library 

Learning Lab 

Middle School Library 

Middle School Library 

Barret Junior High School Library 

Library 

High School Library 

High School Library 

9-10 Center Library 

High School Library 

Sturgia junior High School Library 

High SehoAf Library 
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The nlnl-raioareh project foe tho VIEW activity waa av^titled "Analyaia 
of Parent Reaction to the Vital Information for Education and Work." It waa 
funded through the Kentucky Bureau of Vocational Education for $1 ,000 for 
iaplementation during the FY 1974. A aanple population of SO different 
parenta waa randomly selected from approximately 150 forma which were complete<* 
by the atudenta after uaing the VIEW machine in two achoola, Davieas County 
Bums Middle School and Owenaboro City 9-10 Center. Categorising the atudenta 
by grade levala, according to thoae interviewed were: grade 6 (12 atudenta). 
grade 8 (1), grade 9 (15), grade 10 (6). 

A aecond phaae of the research effort waa a direct interview tdLth parenta, 
who filled out aurvey aheeta. The main purpose of tho questionnaire ad- 
ministered to the parents was to gather data regarding parental reaction toward 
information brought home by atudenta from the VIEW reader-printer as a method 
of obtaining localized occupational information. 

In studying the reaction to the 34 interviewa conducted by telephone, the 
intervieweea showed a positive attitude toward the school's interest in a 
career development program. Data showed that believed the main purpose 
of education should be directed toward preparing their children for a future 
career. Approximately 76Z were somewhat familiar with the term "Career 
Education," and 28 of the 34 responded positively toward functioning aa a 
resource person in their child's school. 

In the second phase. of the project, parents who were interviewed indicated 
their acceptance and desire for a ayatem such as the VIEW. Most thought the 
information provided by the system was appropriate for the middle and high 
. achool levels. All interviewees reconnended the continued use of the system 
in Oavieas County and Owenaboro City Schools, as well as in other achools in 
the commonwealth. - -^^^ 

Baaed on the reaulta of thia project and the student user evaluations of 
the VIEW System, the author would recommend continued use and expansion of the 
system. Host parenta, who indicated that they felt that it is the duty of the 
schools to provide information related to occupatioiia , said that the VIEW is 
probably a good System for obtaining job information. They indicated thnt 
the number of job descriptions should be expanded to meet the wide interest 
and variations of individuala. Since the middle school students seaned to be 
as interested aa tho high achool youth in the VIEW aystems» another reeoflamendation 
is to make available the program in both middle schools and high achoola acroas 
the state. 

A final reeoonendation is to seek out the possibilities of offering the 
information through another reader-printer system, other than the one presently 
being used. The 3-M machines are not ideal for student use because of their 
constant mechanical problems. In addition, the cost of duplicating the 
microfiche cards is very expensive and the special printer paper has a relatively 
short life expectancy. 
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Career Education Conferanba 
*'A Tine to GROW" 

June 12-14, 1974 
Kan Bar Raaort 
Land Between tl^e Lakaa 
Kentucky 

DESCRIPTIOM OF THE COMTBREMCB ^ \^ 

Purpose 

The Caraar Education Conference, held June 12-14, 1974 at tan Bar 

Raaort at tha Land Between the Lakea, wai-ddaignad to aaaiat tha 12 co- 
operating agenciaa in th4 Region 3 Career Idueatioh Project to aaaeaa irtittt 
they had already aeconplllahed in career edUdation 4^ring the twvaad-a-4ialf year 
ipan of the project and tio plan their progriaa for the enauing year idten 
federal f unda for career education prbgraaa will no longer be availi^la. 

Sponsoring Agencies 

Agenciea which cooperated in planning and faiiplaaent ii ^g tha conference 
in^ttde Project GROW, the Kentucky Diviaion of Guidahea Send^cea, and tha 
Gtaen River Educational Development Diatriet. 

Project GROW contributed staff, funda f dt aejaa and lodgiag lot ail 
local education agency partieipanta, and a oi^XM ind cofii|ia«|iiitt 
pactieipanta (copy attached). The Itentutky laviiida <»f Oiiidii^ 
contributed ataff and mateilala for thepitblication of Ih0 a|eidii (copy 
attached) and of the conference group report and avaluati0ii forii (cepiaa 
attaehed), and provided mileage allocationa for local education aganey 
patticipanta. GREDD provided ataff and follow-up latters of appreciatioft 
Idt iiEA and consultant participation. 

Conference Deaign 

Hajor aaphaaia of the conference waa devoted to the local adueation 
agencies* aaaaaaing their career education objaetivaa, aetivitiaa, casoureaSf 
aateriala, and evaluative aal^da and the piiailitig of their career adueation 
programs for the 1974-75 achool yeax. Asaialiihca for these efforts waa 
provided in the form of apeakars and consultaiita from tha Kantudiy Oepartm^fit 
of Education, tha Kentucky Department of Human Resources, Ksntudty regional 
services agenciea, third-party evaluiatora, and univarsi^partieipattts. 
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ASSESSMENT 

The 110 (75 LEA and 35 consultants) participants evaluated the con'^ 
ferene^'and results are listed on m attached grid. Regional staff assettttsnt 
of the conference, which Is based on the proposed objectives, consists of 
an evaluation of the past activities and the future plans proposed by the 
Individual LEAs* The staff feels that the past activities of the LEAs show 
that great strides have been made toward making Project GROW one of the 
outstanding career education projects In the nation and that the future 
objectives of the cooperating agencies are wide In scope, yet practical 
In light of the fact that the 1974-75 career education programs will be 
funded by the Individual Institutions, without outside allocations. Plans 
for each LEA are as follows: 



DAVIESS COtlNTT-OHEMSBORO 
Plans for the 1974-75 School Tear 
District Director - Vandalyn Eoo2» 

!• Organisation Team of the Daviess County-Owensbore Career Education Programi 

A director of career education for both school districts with one 
building coordinator (teachers, principals, guidance counselors) for^— 
each 8 to 10 teachers* 

XI* Process Activities 

A* Building coordinators will meet for organisational purposes: - 

1* Por writing of measurable student objectives for broad frsiswork 
of levels, based upon the needs assessment of Omnsbero-Davless 
County students* 
2* Por writing of activities for teachers and students to meet 
the objectives* 

B* In-Servleos will be conducted by coordinators and direcM to 

"recruit and train" teachers In methods and strategies fot mseting 
the students' needs. 

0* Involvement 4>f business/Industry In placement activities will 

be ino^raged not only for seniors, but for all students that eidt 
our doors; also follow-up activities and Job Bank Information 
materials will be developed* 

0. Teacher-counselors or sponsors will be provided for high school 
students in self assessment. 

B. Both sthool districts propose to concentrate on expanding the 

programs that were begun during the past two years* Special emphasis 
will be placed upon the expansion of a viable effort in career 
exploration in middle schools and orientation in the high schools, T 
and preparation phases of the programs* Speoial emphasis will be 
given to the guidance and counseling activities and vocational 
programs* Local research efforts in local-needs assessmsnt 
indicate the following: 

1* In-service training - 65X of the local teachers have not had 
4tty career education wotkihop opportunities* 
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2* XndtptndABtly and individually t taachert hava ifrl€taa and 

davalopad earaar adueatlon aatarlala* Tha nata^lala naad to ba , 
collaetad and davalopad for dlaaaolnatlon* Tlaa for tha davalopnant 
of new curricula naada to be provided at the «iddle adiool and 
high achpol levala* 

3* CurriculuB devolopnent for altamativa teaching atratagiea for 
aoeio-econoaic and acadeaically deprived atudanta* 

A* Gt^danca aetivitiaa need to include interoat and aptitude liatlng 
on^the ninth grade level* theae af forte ahould alao4«cinde 
individual and/or group guidance prograM* placeMnt» and llllioiH 
up activitiea for all atudenta* Theaa viU ba joint efforli 
between the career education project and tha Oiviaion of Guidiince 
Servicea. 

S* CoMwnity reaource utilisation by individuala» achoola» and 
teacnera will be collected, correlated and diaaaainatad in t& 
uaeable reaource guide* 

6* Local eitiaen adviaory councila organiaed during the 1973^74 
achool year will be continued and utiliied aore fidly* 

7* Cooperative ef forte begun with thh DapartiMnt of Bconoaic S%&sMit^$ 
the Chaiber of Cooaarea, Daviaaa County State Vocational Tai^^a^ 
School, and the Diviaion of Guidance Servicea will be espfMli • . 
and utiliied in prograa developMnt* [ 

S* local adainiatrativa leadarifilplilU be aalatlUn^ 



0AVXB88 GODilTT VOCATIOKAL SBGXOII 
Plana for tha 1974-75 School tear 
Diatrict Director - Harold Baiiaay 

Becauaa tha Daviaaa County Vocation Region ia in tha preparation and plicaiMiiit 
pliaaei 

1* Wa will conticua until wa finiah tha eurrieulua davalopMUt in aiito 
•adiaaica* 

2* Wa will atart tha aaaa work on Blactroniea and Electricity c«irflCji^tii* 
3* In the yeara to coaB» we plan to work on all prograaa in coapatia^« 
baaed curriculua* 

4* the director, prograa coordinatora, tha induatrial coordinator, ^ 

principala, and tha teadiera in their raapactiva fialda will be iavaiiVid. 
5* Wa plan to continue iik^aarvliba for taaehara 4^ Citaar tdiication. 
6. He plah to continue co(iperatlva and work agpioiatiah piagraaa* 
7* Iha Craft coaaittaea will ba iiaad iora aa tiaa goaa byi« 
8. Ve will cooperate witli priaary aiid aacoadarSr achooli itt awal^taiii; 

axplot#tioh» praparatidn, giiidahea, etc* 
9* tie will be working with tiia iand^non Coaaunity Coiiagas 

a* One area aahool will be aending atiidaata to ^iie college to tha 

leatnittg lai>* . 
b* Wa have plana td iaj^laient a procadura to giira tocitioiial aahaal 
graduataa credit fair work done in the vocational achooli that 
ia on tha aaaa ^llui bl tha training of the collage (aaiiplei 
iuiineaa and Office elaaa)* 
e* fhere will be m andianga of aaeda aaalyaii and guidatiaa ia- 
foraation* 

d« future planniag aaatiaga will ba held aa needed to work on 
probieaa of coaaon intfieit* 
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HAMGOCR COUNTY 
Plant for tha 1974-75 School Year 
District Director - BUI Buck 



The Hancock County caraar education progran will contlnua to Incorporato 
tha banlc earaar conponantat Euphaale will ba placed on the taadier as the 
catalytic agent for tha project • Exteaalva uae of the matrix unite deireloped 
thla year la planned for next years Haterlala fron tha reaourca canter at 
DKU will be tiaed aa aupplastenta to local materlalat It la hoped that funding 
from local/federal fund& will ba continued • 



The written pcllclea and governing re^gulatlona pertaining to Handeraon 
Gonsninlty College presently Include a atrong conmltnant to occupational and 
career educatlont It ailao provides for apeclflc aaalgnmenta to faculty, progri 
coordlnatora, and administrators for carrying out this functions 

In 1974-75, the following actlvltlea and emphasis will be continued and 
further developed through the exlatlng peraonnel and reaourcas of the college* 
within reasonable manpower and financial llmltat 

!• Cooperation and coordination with Vocational Education peraonnel In 
planning and developing post-secondary occupational programs In tha 
Green River regions Such actlvltlea will Include the aurveylng of 
manpower needa and exchange of Information, the dlacuaslon of mattara 
relating to the articulation of occupational akllla and programs at 
the vocational achool and tha comunlty collage, the exchange of 
facllltlea and facultlea where appropriate and feaalbla, the main- 
taining of contact on the guidance and counseling of studenta, and 
tha aupport of tha Weatem Kentucky Council for Post-Secondary cmd 
Occupational Educatlont 

2t Publicity in support of the career education concapt and of specif in 
occupational programs • This will include tha disssmination of in- 
formation and the promotion of programs «valld)le through the news 
media, the development of brochurea and flyara, and if apeclflc 
lundlng is provided, the development of the slide presentation on 
career programs* 

3 Recruitment of students for career programs available. 

4* The further development of placement services to students seeking 
job experiences and/or Who have completed asioeiata degree career 
programs. 

5. Continuous surveying of the manpower needs and tiUApower treads of 
the Green River Region. 
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6* Kalntaln contact with high achool eounaelori in our aervtca araa 

about caraev education opportunitiaa^ 
7* Provide occupational inforaation and vocational guidance to Hendoraon 

Coonunity College atuden^a* 
9« Maintain active connunieationa with lay adviaory conoittaea on career 

prograna* 

9* Provide developmental and preparatory akilla and develop opportunitiea 

for atudenta intereated in career prograaa* 
10* Znereaao the optiona available to atudanta and encourage the utiliaatipn 

of practicunuit intemahipe, and on-the-job learning experiencea* 
11* Encourage the profeaaional development of the faculty toward career 

education objectivea • 



HEMDESSOM COUMTY 
Plana for the 1974-75 School Year 
Diatrict Director - Curtia Sandera 

The Henderaon County Board of Education policy will remain eaaentially 
the aaae aa that of the paat year* The auperintendent and the central office 
ataff will be reaponaible for curriculum auperviaion of career edu<^ation* 
Their approach will be to encourage building principala and teachera to make 
uae of aa many career-oriented activitiea aa poaaibla in their claaaea* They 
will have avidlable the recently developed career education curriculum mattix 
guide t aa well aa materiala which have been accumulated over the yeara* Field 
tripa and the uae of coonunity reaource people will be ena^vraged #8 iirweh aa 
poaaibla* We plan to aak principala to keep recorda of career activitlaa* 

Counaelora in the middle adiool and high achool will be expected to 
take the initiative in leading oareer development activitiea in their aehoola 
and to collect t organiae, and diaaeminate materiala for the ayaten* The 
elementary and aecondary curriculum auperviaora will have the primaty teapon- 
aibility fot ditecting career education activitiea* 

Elementary achpola will continue thoae activitiea which have been utilia^^ 
in the paat* Theae include the unite on cotanunity baipera» health o<icupatiotMt 
conMinieationat cdnatruetion, and othera* 

The middle achool will have career oriented group guidance by two cou^elora* 
The counaeloiia t§n eatibliah a guidance media canter in a latge opa9 aacial 
atudiea area* A cottnaelor will be in the area aa mudi aa poaaibla ko diaeuaa 
with atudanta tke natetiala they hove aeen* Counaelora will encourage laachera 
to make Uae of the wealth of career oriented materiala and will aerve aa 
conaultanta where requeated* 

The high achool counaelora plan to work with groupa fagarding «ore effective 
achadule planning » working through homeroom teachera* They will interpret 
the reaulta of the Differential Aptitude Teat with the Career flaitniiig 
Queatioanaire with ninth year atudanta. They hope to expand the part-time 
work prograa for thoae atudanta who want to attend aehool a half day only* 
A Job Survival Skilla program will be made availobla for uae by teadiera in 
the daaarooma* 




HmSRSOM ZMDEPEHDBMI 
Flint for the 1 974*75 School Yaar rcct CAPY AUAIIARIF 
Dittriet Diraotor - Rita Uekneod WYJ WWUWU 
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Goal of tha Handaraon Xndapandant Sehoolat 

To eontinua eavaar aduoation or earaar davalopnant activitioa that 
hava raaultad fron tha Ragloa 3 Oacaar Education Frojact. 



Diatrlct Orsaniiational Flan 

1 1 Salact contact paraon in aach building to aarva aa an-adviaory ^ 

council. Thaaa paraona, who hava daaonatratad apacial intaraata 
in tha concept of earaar education or career development, will 
be naked to encourage and coordinate career activitiea in all arena 
of the curriculum. Couneelore in the junior and aenior high aohoole 
will repreeent thoee achoola on the council. 

2. Flan a workahop for early in the echool year for the adviaory 
council to give new ideaa gained from the June 12-14 conference 
and afford council meagre an opportunity to ahare ideaa on unite 
of work and career aetivitiee that have been ueed in the achoola. 

3. To atart a dlatrict Career Education Newalettefr ?o offer e meena 
of coaninieating What teaohere and achoola are doing to perpetuate 
the importance of career awareneee and the world of work in the 
diatridt. 

4. Bttcoura|e and help make arrangementa for inter-eohool viaitationi. 

5. Each teacher will be encouraged to do eome career aetivitiee. 

6. Encourage more uae of reaouree people aa career modele. 

7. Streee interviewing techniquee. 



Sttggeated Aetivitiee at Bach Level 

i. Elementary 

tiae reeource pedple 
Take field tripe 

Uee awareneee gemee, hand-on-activitiea 

Develop pro jeete«<*greenhotiae, baiike, itorea 

tftiliee career materiala purehaeed with Regiwfi 3 fuada. 

2 I Junior High 

Continue uee of career dey 

Continue uee of VIBIi reader-printera with all atudenti 
titiliae more teaouvee people 

Tike field tt ipe to local induetriaa and buaineeaea to enplere 
world of work and aee diffotent typit of jebi. 
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Contlnus to uia group guldimeo actlvitltt to «xploro Job oppovtunltUs 

fov pr«»t««Qt aAd young t««n«g8rt« 
Invsitlgato ustt of caraor Intarfttt tuway raiultf as to ^bair 

uaafulnoaa at a earry*ov«r for bigh aebool guldanca aettvltlaa* 
Uie of natarlala purehaaad* 

3. Higb School 

Continue earaar daya* 

Eneouraga nore flald trlpa by elaaaea* 

Inalat guldanca counaalora plan to maka aeceaalblo to all atudenta 

all matarlala and occupational Information* 
Straaa In Engliah daaaaa bow to oomplata appllcatlona and anmr 

quaatlona In Intarvlava* 
Maka apedal afforta to holp placo atudanta In joba available, 
Provlda group guidance aetlvltlaa on Joba available* 
Increaae uae of reaource paraona and enployment aervlcea to better 

Inforn atudenta about opportunltlea, for placement* 
Invoatlgate vaya of making better uae of reaourcea available* 
Integrate unite on careera Into all auj^ject areaa* 



McLBAN COUm 
Plana for the 1974-t5 School Year 
Dlatrlct Director - Joe Anthony 

The McLean County Board of Education policy: The NcLeen County Board 
of Education feela atrongly that career education Information ahould be 
integrated in all eubjeet matter to t^e fulleet extent poaaiblf * 

The euperintendeat ahall encourage the iaplementatien of career education 
activitiea in keiean County* 

The inatructional eupervledr ahall aerve aa the director of career 
activitlee in McLean County and ahall make every effori to jsibtain and 
dlaeemlnate the lateat Ini^ormation in the field of fsareer education to till 
entire ataff of McLean County Schoola* 

The principal in each building la encouraged to miilte it potiible for 
elaaaea engaged in career education activitiea td aicute ttaniportation fdf 
field trlpa, facllltiee for role playing, and reerultment of re aource people* 

Bach teacher in a aelf-eontalned claaaroom ia encduraged to integrate % 
minlnum of one unit of career activitiea into each aemeater period* Teachitji 
aefving aa departmentaliaed apeciallati are encouraged to aonduct a minittum of 
one unit of career activitiea per year <a Joint effdrt) ^ fiaeh middle aehdoi 
ia encouraged to hold a Job fair, uaing th4~pvdeedttrei developed by the 
Henderaon County ptoject* t|ie teacher! ahall encourage aa many atudenta ai thiy 
can to enroll in a cooperative-^type education program in order that they iay 
learn actual employment akilla* in high achool it ia the objective of the y 
eduoatlonal faculty to help aaalat the atudenta in^ improving their aelf^concep^a 
A atudent aurvey will be adminiatered to aophomorea, Juniora, and aeniori 
aaking the atudenta to indicate two intereat areaa* fhe 6AfS will be given to 
aophottorea next year* A aurvey will be given on which atudOnti indicate lm 
lelaure-tlme activitiea* Claaaea will be ^offered nhich will oiiiot the atudenii 
ia learning to uie leiaure time* The Career Education Matrix, diveloped by 
Project dIOlf, will be one of the reaourcea uaod in oafier planning in MoLei^n 
County* 
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OHIO COUNTY 

n4 . . BEST COW AVAIUBLE 

Olatvlet Dlraetovt - Nell Embry and Dolorla Eakrldga 

Bacauaa of tha aarloua lllnaaa ol ona of tha earaa? aducatlon diraetora. 
Ohio county will not aubslt a Hat of futura plafta at thirtlSa. 

PROVIDBMCB 
Plana for tha 1974-75 School Year 
Dlatrlct Dlraetor - Bob Ulngar 

i««i«Sl'rL?"*****?".f*"''^*^!* ^^^^^ Providence Schoola for next year 
Include a program alnllar to thla year^a: 

Broadway Bleaantary / 

Oreen Rouae • alatth grade, Bobby Joe Bddlnga 

Picture Hanuf acturlng Project - alxth grade, Bobby Joe Bddlnga 

Radio Program - aevehth grade 

S y***^ Prwley. •Ixth and aeventh gradea 

S?^l"5 y**^* ■ Pwilty. alxth and aeventh gradea 

iJ,! E ^^oa land clearing - fourth 

through aeventh gradea "^^^^ 

Farm Vlalt - apedal education atudenta 
Reading Program 
Farm Unit 

Food aervlce (aettlng up a reataurant and aervlng moala) 
Mining 

Recondition a piano - alxth grade 
Operate a atore - kindergarten 

Junior and Senior High Schoola 

Mini hoapltal unit 

interior decoration (planning, purchaalng materlala, and performing the 
taaka for completely decorating a room In tha high achooll - 

Salaamanahlp Sandwich Shop ^ ■«ngo*^__ 

Haaa MMla 

Mewapaper publlahed by atudenta 
Yearbook publication 

'^'^JoSSnltJ)*"* Picturea, publlahlng a magaalne. taping Intervlewa In the 

<«f»ource people are aaked to the ichool- to that atudenta 
may aohedule themaelvea to vlalt varloua career dlaplaya) 
Oovenaenti <a trip to the Capitol) 
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Union County plans Co lat up a coontecea of cwo claaaroon toacbers from 
aach school for cha purposa of keaplng career aducation an "accive" pare of 
tha curriculum, Thia commictea will hava a coordinator, probably the curriculum 
aupervisor, to bring the group membars together regularly to focus on 
achieving the goala for career education at all levela. This connittee will 
attempt to help daaaroom teachers use tha career eduiiation materials. 



WEBSTER COUNTY 
Plana for the 1974-75 School Year 
District Directors: Marjorie Johnson and Roger Milburn 

Activitiea planned for 1974-75 in the Webatar County Schools include t 

1. The "Career Comer" in the library will continue. The career ed- 
ucation materials center contains: 

a, A VIEW reader-printer 
b* Chronicle Brief a 
c* Dictionary of Occupational Titles 
d* Audio-visual materials 
a* Other career-oriented mater iala 

2* Groups will be organised in Grade 9 to receive the following instructional 
a* Diaaeminate career education aware^ueas information 

b. Adminiatar and interpret the dVtS 
c« Make use of the "Career Comet" in the library 

3* Career development unite to be utilised: 

a* Career matrix reaourcit linita 

b* Tefidher-prepared uniti • 
4* Two aocial atudy pl^iae elective couraoa will be offered: 

a. Americans at Work (new for 1974-75) 

b* Conaumer Education 
5, Job Survival Kite (new for 1974-75) will be uaed 
6* Plana will be made by. the counaelor, principal, and a comoittee made 

up of faculty and students for placement of: 

a. Allied Health students at the Madiaonvllle Vocational Area Center 
b* Other Vdtoatiotiel atudents at the Madiaonville Vocational Area Centet 
c* StUdenta aa elementary aidea at Dixon Elementary School 
d* Teacher assistanta in tha office, bookatora, guidance office, and 

in the aicktoom 
ei. Part-time eiployment of students 
7« Administration of the GATE testing and interpretation program will 
be continued 

8* Poat-achool placement programs will be dontinued 
a. Helping atudents find employmeat 
b* Post-high achool educatiottal program placement 
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PARTICIPANTS LIST 

Career Education Conference 
"A Time to GROW" 

Jme 12-14, 1974 
Ken-Bar Resort 
Land Between the Lakes 
Kentucky 

LOCAL B!DUCATION AGENCY PARTICIPANTS 

Daviess County State Vocational-Technical Schools. Region 3 

C« Stan Glenn, Counselor 

Daviess County 

Peggy Blvln, Block 6 Teacher, Bums Middle School 
Bill Blaine, Block 8 Teacher, Bums Middle School 
Fred Taylor Bums, 8i;^erlntendent 

Diane Chambers, Third Grade Teacher, Sutherland Elementary School 
Mabel Cheek, Counselor, Daviess County Mddle School 
Shirley Ea.kins, Home Economics Teacher, Daviess County Middle 
School 

Jean Fortune, Block 9 Teacher, Apollo High School _ 
Dick Hedrlck, Counselor, Bums Middle School 
Vandalyn Hooks, District Career Education Director, paviess Coun^:* 

-Owensboro Schools 
Sam Humble, Counselor, Apollo High School 
Beuleh James, Principal, Sutherland Elementary School 
Frank List, Frlnoipal, Apollo High School 
Ora Cecil M&ckey, Director, Elementary Education, and Ri^t to 

Read Specialist 
Harvey Marksberry, Coordinator, Federal Programs 
Dorothy Miracle, St^ervisor, Special Education 
Barbara Nantz, Second Grade Teacher» M&sonvillj ilbinintary School 
Ralph Romans, Assistant Principal, Daviess County High School 
Jane Stevenson, Counselor, Daviess County High School 

Hancock JCounty 

Clifton Banks, Jr*, Principal, Hancock County High School 
Sally Banks, Counselor, Elementary ' 
Mary K. Buck, Right to Read specialist and Counselor, 

Hancock County Middle School 
William H. Buck, Supervisor and Dists^iot Career Education Director 
O«orge Carter, Pi^inoipal, Hawesville Sldmentary School 
Bill Francis, Si^erintendent 

. James A. Lacy, 01"* , Principal, Hancdok County Middle School 
Edgar Payne, Principal, LeWispbrt ELementury School 
H«rb#rt Young, Counselor, Hancock Ocmty High $ehool 
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Partiolpants List 

June 12-14, 1974 Conference 

Page 2 

Henderson Community College 

Marshall Arnold, Director 

Sharon Caudill, Business Office Education 

Don Chapman, Counselor, Physical Education, Student Activities 

Bob Parks, Assistant Director, Student Services, Counselor 

Bill Price, Assistant Director 

Claudia Watson, Nursing Program 

Henderson County 

Imogene Belcher, Principal, Bend Gate Elementary School 
Syble Brady , Librarian, Henderson County Middle School 
James Brovn, Principal, Henderson Coun"^ Middle School 
Roger Fentress, Head Teacher, Niagara Elementary School 
James Guess, Assistant Si^erintendent, Supervisor of Secondary 
Instruction 

Wd. Rule Murphy, Assistant Si;^erintendent, Supeiiyisor of 

Elementary Instruction, and Right to Read Specialist 
James Polley, Counselor, Henderson County High-43chool 
Curtis Sanders, District Career Education Director and 

Counselor, Henderson County Middle School 
R. Darrell Vatkins, Principal, East Heights Elementary School 
Becky V/atson, Counselor, Henderson County High School 

Henderson Independent 

William Dawson, Assistant Prinoipal, Henderson High School 
Donald C. Oravette, Prinoipal, Barret Junior High School 
Kenneth Middleton, Principal, Seventh Street Elementary School 
William B. Posey, Superintendent 

Nancy Trader, Ri^t to Read Specialist and Title I Reading 

Teacher, Jefferson KLementetry Bohool 
Gerald Vincent, Principal, South Heights Hementary School 
Leo L. Winchester, Curriculum Sv;^er^sor 

McLean County 

Joseph A. Anthony, Sipervisor and District Career Education 
Director 

Ella Cox, 6-8 Block, Livermore Middle School 

Linda Edds, Business and Office Teacher, McLean County Middle 

School 

Richard Edds, English Teacher, McLean County High School 
Vonda Hoover, Riitht to Read Specialist, McLean County High School 
Sue Nelson, Counselor, McLean County High School 
Shirley Sutherlin, First Grade Teacher, Livermore School 
Doris Turner, Math Teacher, Livermore Middle School 
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Participants List 

Jlme 12-14, 1974 Conference 

Page 3 



Ohio County 



Mltzl Chlnn, Art Teacher » Ohio County Middle School 
Nell Bmbry, Siqpervlsor and District Career Education Director 
and Right to Read Specialist 

Owensbero Independent 

Bill Chandler, Coordinator, Community Services 
Chuck Erlckson, Science Teacher, Estes mddle School 
Nancy Erlckson, Home Economics Teacher, Poust Middle School 
Harry Fields, Principal, Lincoln Elementary School 
JUdy Fulkerson, Civics and Economics Teacher > Owensboro S-'IO 
Center 

Jauies C. Hllllard, Superintendent „t 

Frances Lashbrook, Assistant Superintendent, Elementary 

LaNeel Lilly, Primary Teacher, Newton Parrlsh Elementary School 

Hlllman Mclntlre, Psychometrlst 

Duane Miller, Psychologist 

Casey Organ, Principal, Owensboro 9-10 Center 

Mary Posey, Counselor, Foust Middle School 

Addle Talbott, Right to Read Specialist, English and Reading 

Teacher, Owensboro 9-10 Center 
Bill VanWlnkle, Principal, Owensboro 11-12 Center 
Leona West, Intermediate Teacher, Lincoln Elementary School 

Providence Independent 

Bobby Eddlngs, Broadway Elementary School 

Jerry fritz. Principal, Brofdwfic^. Elementary School 

Wendle Johnson, Prlncifil, Prbvldinoe High Sobool 

Bob Winger, District Career Education Director 

Debbie Withers, Home Boonomios Teacher, Providence High School 

Oeorge Wooton, Svq^erlntehdent 

Grace Wooton, Broadway Elementary School 

Martha Wooton, Right to Read Stpeclallst, DPP, and Supervisor 

Union County 

Mary Curry, Curriculum Supeirvisor 

Ann Curtis, Right to Read Specialist # Morgenfield Elementary 
School 

Xatherlne Fletcher, Social Studies Teacher, Sturgis <3\jnlor 

High School ' 
Jittifit Hodge, Counselor, Sturgis Junior High School 
Fred Lamb, Counselor, Union County High School 
^irlee Wells, Principal end Diitrict Career Education Direotor 
UiUen Wesleyi Counselor, Morgenfield Junior High School 



Portlolpents List 

June 12-14, 1974 Conference 
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Webster County 

Marjorie Johnson, Covinselory Webster County High School, and 
Distridt Career Education Director 

KENTUCKY DEPARTI1ENT OF EDUCATION PARTICIPANTS 

Bureau of Finance 

11. C. Jolly, 2145 15th Street, Mayfield, KY 42066 
Division of Guidance Senrlces 

Curtis Phipps, Director 

Jack M. Cole^ Constdtant-Supervisor and OATB Testing, 308 North 

Third Street, Williamsburg, ICY 40769 
Ben Hicks, Coordinator, Psychological Testing, Route 3, Box 481, 

•Morehead, KY . 40351 . 
Eddie Jackson, Consultaint-Suoervisor, Route 2, Ewing, — 41039 
' Jim Poore, Post-Secondary Supervisor, 504 Kirby Coinrt, Erlanger, 

KY 41018 / 
Bob Ruoff , Consultant-SuK)erviso|:»> 121 Nolan Drive, Paducah, 

ICY 42001 

Georgia Sublett, Consultant-Stpervisor, 713 Wakefield, Bowling 
Green, KY 42101 



Bureau of Instruction 

D* C. Anderson, Director, Division of Sipervision-Accreditation 
Organization 

Eugene Robinson, Director, Division of Instructional Media 
H. mtchell Watkins, Stpervisor, Russellville, KY 42276 

Division of Regional Services 

Bill Birdwell, Director 
Bureau of Rehabilitation Services 

Stewart Gatewood, Assistant Director, Division of Blind Services 
Bureau of Vocational Education 

Floyd MoKinney, Director, Division of Program Supporting Services 
Janie Jones, Director, Oooitpational Information Unit 
Glen Davis, Coordinator, Oocirpational information Utilization 
Unit 

Lou Perry, Coordinator, Innovative Programs 
Don Nevnoan, Coordinator, Manpower Supply 

KENTUCKY DEPARTMENT OF HUMAN RESOURCES 

Bureau of Manpower Services 

ERJC Norman Willard, Jr. , Comi^asioner 



Jtme 12-14, 1974 Conference 

^^^^ BEST COPY AVAILABLE 

' KENTUCKy REQIONAL SERVICES PARTICIPANTS 

B.S.B>A.^ Title III. Region II 

Jack Neel, Director, Colle^^e of Education, Fourth Floor, 
''festem Kentucky University, Bowling Green, KY 42101 
Bruce Lett, Guidance Component Coordinator 

Green River Educational Development District 

barvis Snodgrass, Director, 1030 Burlew Boulevard, Owensboro, 
Ky 42301 

Hugh !tontgomery, Assistant Director, Vocational Education 
Harold Bellamy, Regional Programs Coordinator and C. E. Director 
Mary Jean Grise, Industrial Relations Coordinator 
Ken Howard, Business Ilanager 
Cindy Brown, GRE2)D Secretary 

Green River Opportunities for Work (Pro.lect GROW) 

Theo Vickers, Director, 1501 Frederica Street, Owensboro, KY 

42301 

Helvin Pat Gibson, Assistant Director 
Linda Baird, (mRO¥ Secretary 
I4arie Booker, GROW Secretary 

RESEARCH PROJ ECT PAR TICIPAMTS 
Western Kentucky University Center For Career and Voc ationa l Teacher 

Itark Newton, Research Associate and Project Director 
Courtney Newman, Graduate Assistant 
Roger Vincent, Graduate Assistant 

TOTRD-PAiery bvauiator participant 

Southern A ssociation of Colle ges an d. Schools. 

Joe Clary » North Carolina State Advisory Council for Vocational 
Education, Poe Hail, North Carolina State University, 
Raleigh, North Carolina 27S07 

UNIVER'Sm PARTICIPNATS 

Yenoy Watkins, Associate Professor, Division of Reading 

MiSKnJ^?^^P^ Universija. 

FR?r T>t* Wayne Ashley, College of Education, Department of Counselor 
Education, Fourth Floor, W0|0m KentuolQr University, Bowling 
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TINS TO GROW WORKSHOP 
Land Batwe«n the Lakes, Kentuoky 
Management Team Oroims 
!Ehur8day June 13» 1974 
8:30 A.M. C.D.T. 



Presiding ■ 

Reoorder . 

Manager District Team . 

Location , 

Ooals: 1. To discuss and identify the organizational plan 
of Career Education in each district. 
2* To discuss and identify the Career Education 
activities levels in each district* 



TIME TO GROW WORKSHOP 
Land Between the Lakes i Kentucky 
Management Team Oroims 
Thursday June 13- 19/4 
2;00 P.M. C.D.T. 

Presiding 

Recorder . 

Manager District Team ' 

Location 

Goal: To write plans for Career Education for the school year 
1974-73 including Boaz*d of Education policial responsi- 
bilities of each staff member and activities on 
each l9veZ*, .■wv.:!:^^' 

(Please I give this report to Thee Vickers or one 
of her secretaries. Four copies will be made - cue 
for Regional office, one for Project GROW office, 
one for Division of Guidance office and one returned 
to you for your report on Friday morning. 
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ConjTeranoe Spoxisorss 
ProJeot..-QR€W; Oivisian Of :.Ouid(£no« Servioesy -CBUNBP 

TIME TO GROW WORKSOP 
June 12-1A 1974 
Land Between the Lakes • Kentucky 



EVALUATICHI OF THE CONFERENCBC' 



1 • Ibe paiMl and the outside evaluator presen- 
tations were infomative and Mlevant. 

2. Ihe keynote presentation set the theme of the 
woxicshop. 

3« *Ba» eeovp work sessions ifere produotive and 
meaningful. 

4. The groi^ leaders kept the groins moving in the 
direction assigned. 

5. The sharing by displays was helpful. 

6. The activities presented can be useiTui in ny 
own school district. 

7. The Career Guide can be a valuable tool in 
Career Sduoation in ny district. 

8. The Matrix Mini-lftiits can be taseful In ny elite 
school district. 

9. I like the management team approach used in the 
workshop. 

10. The facilities for the workshop were adequate. 

11. The consultants were effective and informative. 

12. The management team approach used in the work- 
shop is an effective way for acc ^nplishing a 
oonmon pro^aot. 
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Region Three Career Education Project Center 
Department o! Education • Divirion of Guidance Services 

Green River Educational Development District 



Career Education Conference 



"A TIME TO GROW" 




Ken-Bar Resort 
Land Between the Lakes 
June 12-14, 1974 



CAREER EDUCATION CONFERENCE 
TIME TO GROW 

AGENDA 
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Wednesday 
June 12. 1974 

8:30 • 9:30 Registration In the Lobby 

9:30 - 9:45 WHY ARE WE HERE? 

Welcome: Theo Vlckers 
Overview: Georgia Sublett 

9:4?. 11:00 WHAT'S BEEN HAPPENING TO EDUCATION? 

Darvis Snodgrass: panel moderator 
BUI Birdwell: reglonalizatlon 
W. C. Jolly: legislation 
Curtis Phlpps: guidance 
JackNeel: Title III Innovations. 
D» C, Anderson: instruction 
OUESTION 6 ANSWER SESSION 

U:00 - 11:45 IS THFx^E REALITY IN PUBLIC EDUCATION? 

Norman Willardi Jr*! Commissioner 
Bureau for Manpower Services 

11:4S - i:00 LUiNCirl 

1:00 - 1:45 \\TIER£ ARE WE NOW IN CAREER EDUCATION IN REGION 3^ 

Joe Clary review the <.hird-paity team evaluation 
of Project GROW 

1:45 - 2:15 \SV.0 ARE THE PROPI E AT THIS MEETING' 

Bob Ruoff: Leader 

2:lS - J;00 WHAT ARE WE SUPPOSED TO DO WITH CAREER EDUCATION 
NOW? 

Special Group 



3:00 - 3:45 WHAT DID EACH GROUl^ DECIDE^ 

Report from each recorder 
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Special Groups Eoto Group Leader G Recorder Consultanti 



!• Superintendents Kerih:cl'r.' Jim Milliard 



Bill BitdweU 
Jack Neel 



2« Curriculum 
Supervisors 

3. Principals 

4«. Teache» 



Barklev Leo Winchester 



Barklr/ 



Frank List 



Greea Rh- s : K atherine Fletcher 



Ben Hicki 

D« C« Anderson 

Curtis Phipps 
W. C. JoUy 

Mark Newtot 
MltcheU Wau. 



S« Reading 
Specialists 



6« Counselors 



Catals^st Vonda Hoover 



Cold Rc'cm Curtis Sanders 



Darvls Pttodgt 
iTar^cy Watkins 

Wayne Ashle 
Jim Poore 



lune 13. 1974 BEST COPY AVAILABLE 

8:30 - 9:30 WHERE ARE W'E IN CAREER EDUCATION IN EACH LEA? 

LEA Management Team - Morning 

9:30-9:45 WHAT HAPPENED ? 

Each LEA \vm set up a display of cateer education 
materials developed or used la the district* 
Bring as many things as possible to share with the 
other schools* 

9:4S-10jOO BREAK 

10:00 ^ 11:00 WHAT CAN I SHARE WITH OTHERS? 

District Career Education Directors will tell about 
Cateer Education In their sdiools and explain tbe 
.LEA displays 

!1 ;no - 12:00 HOW CAN YOU INITIATE CAREER EDUCATION ACTIWf IBS 

Bruce Lottt Leader 

12:00-. 1:30 LUNCH 

1:30 - 2:00 WHAT IS THE CAREER GUIDE? 

Geui'gia SMktU 

2:00 - 3:00 WHERE DO WE GO FROM HERE? 

LEA Management Team - Afternoon 

3:00 - 4:00 HOW WILL YOU KNOW WE'VE ACCOMPLISHED ANYTHING 
DispTayc - if YOU DON'T 1£T US SHARE IT WITH YOU? 

Balcony District Career Education Displays 

Project GRO^\- Matrix Mint- Unit Display 
Division of Guidance and Title III Career Education 
Material 
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t£A MANAGEMENT TEAM • MORNING 



lEA 



ROOM 



U DCSVTSandHcadcmo 

Community College Gold 



LEADER and 
RECORDER 



2» DavloMCoaitf 
and Oweoibofo 



3« Hancock Cwjtf 



5« Henderson Otf 

6ft McLean Countf 

7ft Ohio County 

St Providence 

9« Union County 

10« Webiter County 



Harold Bellamy 
Often River Vandalyn Hooki 
Catalyrt Bill Buck 



4ft HendexioA CouBty Mtmnlne Curtti Sanden 



Large Room Gerald Vincent 



Large Room Joe Anthony 



Large Room Dolcrtt Eihil4gt 



BarkleyRoom BobMnger 



Berkley Room Charlet WeUi 



CONSULTANTS 



CMIsPhlppi 
JtanPoQM 

Floyd McKlmiiy^ 
Eogene RoUneoii j 

LouPesy 
Eddie JaekMn 

Jack Cote 
Don Newman 

Glen Davie 
Oarvis Snodgran 

Rnce Lott 
MltchenWaikhtt 

HOD luioif ' 
MarkNewtoe 

Mary Jean CrlM 
Joe Clary 

BUlBtfdivell 
Stewart Gatewooi 



BarkleyRoom Marjorle Jdimon Huf^Mon^omef 

Janle Jom 
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UA MANAGEMENT TEAM - AFTERNOON 



I£A 



DCSVTS and 
tnualty CoUtgt 



ROOM 



UUU>BR«iid 
RECORDER 



CONSULTANTS 



GoURoooi 



t% Oavieii County C 

0*ive&5bo90 Green lUvcr 



U Hancock County Catatyit 



• Hendetscn Couflty Masanlnc 



Htndetion City Laigc Room 



It McLean County LoigeRoom 



\ Ohio County 



• hovldattce 



LaigaRoom 



Baridey Roott 



• Union County BiflOayRooni 



ManbaUAndd 



F. T. Buna 

JimHUUaxd 



Bninuda 
Jamei Cuom 
BUlPoaey 
Joe Antfsony 
Joe Davenport 

Ceoqte Wooten 
Charlea Weill 



Cuitit Phippe 
JlmPocM 



Ben (ttcki 

Ev^we Rel?tnfen 

LouPeivy 
Wayne Aibky 

Jack Cole 
Don Newman 

Glen Davis 
Darvli Snd4gfaai 

BmceLott 
Mltdiell WatMitt 

Bob Ruoff 
Matk Newton 

Maqr Jean Crtie 
Joe Clafy 

filUBIfdwell 
Stewart Catewood 



WebrterCouttty BafMeyRoom Bobby Chattey DenaiiHamUt 

Floyd MdKiMey 



S0 



^0 



Mday 
June H. 1974 



8:30 - lOilS WHAT ARE THE PLANS FOR NEXT YEAR? 

The District Career Education Directors will 
give ten miaute nontnarlea of the highlightE. 
of tiieir Career Education plans for next year. 

lOilS - 10i30 BREAK 

10j30- UjOD how did IT go? 

Darvls Snodgraa 

Hilmaa Mclntire - Summarize Conference 
Cutis Fldppt 

i> 

11:00- 11:30 THAT'S THEIR OPINION, NOW, HC5WDID YOU FEFL 
IT WENT? 

Each paitie^ant will: 

(1) Evaluate the wocMhop by filliiig out 
a conference opiaiottnalr<3, 

(2) Fill out all neeoNary travel, meal, 
and lodging voudienb 

(3) Check out of the motel before 12 
noon (at the request of the manage- 
ment) 

11:30 - 12:30 Cold cut Buffet 
12:30 ADJOURNMENT 
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Oblcetlve OtMtdf a Regional Matarialg Can tar . 

Many materlala ware purchaaed through the Project GROW career education 
project* Educatora from acroaa the region borrowed the mater iala throughout 
the year* After the project phaiea out, the matariala will be housed at the 
GreenI fiver Educational Pevelopment District office, and that agency will be 
. responsible for cheeking out the materials to the local educational agencie.? 
upon request* 

Objective tf3t Redesign the occupational testing program for high school students 

The occupational testing program begun the first year of the project waa 
continued during the last year of operation* The f4rst year the regional 
guidance component coordinator conducted most of the testing programs, which 
was a massive undertaking* The last year the counselors in the individual 
1Mb administered the tests to their own students* The General latitude 
Test Battery and the Ohio Vocational Znio.reat Survey are the two major 
occupational casting instrumenta used in Region 3 high schools* 



RBVIBW AMD gLAIBIIMG CONFBREMCE 

An activity undertaken to phaae out Project GROW was a oareer education 
conference sponsored during the last month 6f the program* Participants 
from every local education agency in the region met to review the activities 
of their individual career education programs and to make plana for the 
1974-75 fiscal year* A report on the eonfotenee, irtiich was sponsored by 
Project GROW, the Kentucky Division of Guidance Setvioes, and the Green River 
Educational Development District, follows on the next several pagei* 
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FINDINGS AMD ANALYSIS 

EVALUATIONS 

Third^'Party Bvaluttiont SACS 

Tha Ragion 3 project wai avaluated both axtamally and Intarnally* 

Bxtamal avaluatiooa of tha raglonal projaet vara conduetad by an aaaignad 
monitor. Tha Buraau of Vocational Education contracted with the Southern 
Aaaoeiation of Collagea and Schoola, Atlanta, to aerve aa tha monitoring 
agency, irith Dr. Mollia Shook aa the evaluator. An evaluating team viaited the 
project Hay 2-3, 1974; a copy of their report followa: 
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-SO U TH ER N A SSOCIATION OF COLLEGES AND SCHOOLS 



79S Pcachlroe Slrrcl, N.E. • AlLinla, (icdfRia 303()tt 
Phone 875--0011 Area Code 404 

June 21, 1974 



Dr. Carl F. Lamar 

Assistant Superintendent . .. 

Bureau of Vocational Education 
State Department of Education 
Frankfort, Kentucky 40601 

Re: Team Review; Owensboro Career Education Project 
Dear Carl: 

Attached are five copies of the report of the Team Review 
of the Owensboro Career Education Project conducted May 1-4, 
1974. 

A final report and visit will be conducted this month. 
Sincerely, 



B. E. Childers, Executive Secretary 
Commission on Occupational Education 
Institutions 

BBC:ib 

cc: Theo Vickers 
Floyd McKinney 
Lillian Buckingham 
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CAHSER EDUCATION DEVELOPMENT PROJECT 
Kentucky Vocational Educati,on Region III 



Evaluation 
Commission on Occupational 
Southern Association of 



Report 

Education Institutions 
Colleges and Schools 



Evaluators 

Joseph R. Clary, Chairman 
Marqulta McLean 
Roy Glehls, Jr. 

Mollle Shook (3rd Party Evaluator) 
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INTRODUCTION 

Thla report represents the best Judgment of the three members of the 
Evaluation Team selected by the Southern Association of Colleges and Schools 
to evaluate the Career Education Development Project being carried on In 
Kentucky Vocational Education Region III. 

The Team has studied the project proposal and other materials submitted 
to its members prior to arriving In the Region, reviewed materials made 
available upon arrival, participated In Individual and group discussions with 
administrators, directors, teachers, guidance personnel, project staff and 
others Involved in the career education emphasis, and considered other 
information furnished in written form or gained through Informal discussions. 

Special care has been taken to be as objective as possible, recognizing 
some biases unavoidably brought to the scene by each meniber of the team. 
The team recognizes the possibility of error through failure to see all it 
should have due to the shortness of time, misinterpretation of what was seen 
or heard, or of generalizing beyond what the information received allowed. 

The body of this report is a summary of what was read and seen and 
heard in connection with a visit to the Ration on May 2-3, 1974. Some 
recommendations and suggestions are made for the possible further development 
and strengthening of the concept of career education in the Region and for 
continuing cooperative efforts on a Regional basis. 
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OVERVIEW 

This project centered around the challenge of seeing if an educational 
concept (I.e., career education) could be successfully implemented and 
maintained In a large region. The Region encompasses 10 school districts 
covering a seven county geographic area, a vocational- technical school and 
its three area vocational education centers, and a community college. The 
program was Intended to be Implemented from kindergarten through the post* ~ 
secondary school level, including adults. 

The policymaking body was composed of the superintendents and directors 
of the school systems and institutions represented in the Region. The fiscal 
agent was the Daviess County State Vocational-Technical School, Owensboro, 
Kentucky. 

It has been a most ambitious project. To have attempted to achieve 
the goals and objectives of the project in even one county within the 
linitations of the outside funding would have been a noteworthy effort. 
To attempt one of this magnitude must have* been awesome. 

The basic purpose or goal of the project could be described as that of 
developing a regional career education modal which might be used by the 
Commonwealth as a pattern. It was Intended to be developmental. 

The Team has seen evidence of many very positive things happening as 
a result of this project: a new spirit of togetherness has been achieved 
in the Region; ways of cooperatively attacking a common problem have been 
hammered out; an enlarged spirit of sharing and willingness to share has 
emerged; a better appreciation of both the common problems shared by all and 
the unique problems of each district has developed; the benefits of massive 
and Jointly planned in-service education programs have been seen; some 
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Xmproveioents In both horizontal and vertical articulation of educational 
programs have been made; there have been attitude changes; there has been 
greater community Involvement in the schools; curriculums have been revitalised 
and new curriculum materials developed; new programs have been added; and 
there are hopes for a new area vocational school. But most importantly of all^ 
there is evidence that the many efforts put forth in the project, have made a 
difference in the lives of the students. 

The evaluation team recognizes that not all has been rosy; sometimes it 
was a real struggle. Some of the objectives were met to a greater extent 
than others. Some of the changes or accomplishments noted were greater than 
others and more fully reached in some districts than others. The team 
recognizes with you that you have not arrived but that the direction is good. 

The real challenge lies ahead. Now that the special funding is apparently 
nearing the end» all Kentucky and the whole Nation should be watching to see 
if the people of this Region can continue the progreao you have made and can 
really institutionalize regional planning i implementation i and evaluation 
concepts in a region with 10 autonomous school districts. 

In the report the team recommends such efforts be made and suggests some 
possibilitiei for doing sot 



41 




A 



ADMINISTRATION 

The project proposal was locally developed and funded by the Bureau 
of Vocational Education, Kentucky Department of Education. A Steering Committee 
composed of the Superintendents of each of .the cooperating districts, the Direc- 
tor of the Daviess County Vocational Education Region 3, and the Director of 
Henderson Community College set policy and overall direction for the project. 
Implementation of policy and overall administration for the project was 
delegated to a project staff. 

State Agency Administration . Little attempt was made to make an 
evaluative judgment on State Agency administration for the project. However, 
a number of incidences were uncovered which appeared to effect the project. 
Little evidence has been found of major State-level contributions to the project 
other than funding. Certain restrictions were imposed from time to time which, 
even though possibly justified and necessary, were not understood or apprecia- 
ted in the region. The holdup of E.P.D.A. stipends for summer workshop 
participants had a definite effect upon the progress of the project during 
the past year. Difficulties in methods of fiscal allocations to the districts 
also caused problems. 

Some feeling has a!9o been detected that State Agency support for the 
project was limited to funding with little encouragement for project activities 
or assistance in the really difficult problems faced along the way. There 
was feeling too that the expectations of the State Agency have exceeded 
asc'.^v^Qd resources and accomplishments. 

Regional Administration . As mentioned earlier, policy-making authority 
and general direction resided in the Steering Committee with general 
administration and leadership delegated to the project staff. There is 
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evidence of good commitment of the superintendents from a time and direction 
st.andpointa 

Directors on the regional project staff t:o give leadership and direction 
to the various program components were Important to the Identification of the 
component, development of appropriate materials and activities, location and 
utilization of resources, inserviclng of teachers and staff, and coordination 
of efforts. 

Problems arose throughout the period as project staff changed and was 
reduced and multiple responsibilities had to be assumed by single staff 
members . 

There were problems at times with overall communications and coordination 
but none so serious as to Jeopardize the overall success of the project. 

Funding was insufficient and erratic. Some participants thought too 
much was attempted in too short a time and with too few resources. There was 
some question as to the degree of expectation for the commitment of local 
resources. 

There was some evidence of lack of adequate communication between the 
project staff and the Steering Committee both In terms of communications to 
and from the Committee and feedback to the Steering Committee on how well 
certain emphases were going, what the problem areas were, what might be done 
both regionally and In the dlsttlcts for further promotion or emphasis or 
in resolution of problems. 

Communications between the project staff and the district directors 
were not always at optimum levels « Timeliness and clarity of communlcatlona 
were difficult. Timely and accurate responses from the district directors 
left something. to be desired at, times. Tt must be remembered, however, that 
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these district directors assumed this responsibility along with other 
duties, limited lun-is were available for their use, and their authority 
was not always understood by ihen^ elves, princijpals, teachers, and others. 

School District or Institutional Adroinistration . Promotion of the career 
education concept and coordination of activities associated with the project 
in the local school districts and the cooperating institutions were generally 
delegated to one person selected by the Superintendent or Director. This 
coordinator was seen as a key to successful promotion and implementation in 
each district. Efforts should be made to maintain this leadership. 

Local district administrative support has been varied but genetally 
good in view of the multiple responsibilities of administrators. Positive 
reaction Increased as the project progressed. School board Interest has 
been positive. Reaction of many principals has been good* however, some 
teachers hinted that some building principals were the wei^ link in the 
project 0 Other teachers felt their principals were highly supportive. 
Teacher reaction has ranged from highly positive to indifferent. Student 
reaction has been excellent „ Students appear to be enthusiastic about the 
program and are utilizing guidance services to the greatest extent ever. 

Superintendents and directors did not reveal any major administrative 
problems arising from implementation of the career education concept in their 
school districts. / 



Plans for continuati'on of much of the career education thruat are being 
made but a need was expressed for continued outside support, encouragement, 
expertise and financial support in order to further refine and expand the 

program* 



44 



BEST COPY MAILABLE 

7 

There Is much evxdente that administration of the project was guided by 
the genexal objectives sptcltled In the proposala Each objective was attained 
to some degree, usually a pretty high degree. Most specific objectives 
surrounding the general objectives were also attacked. Substantial progress 
was made. It is hoped that efforts will continue so that these objectives can 
be fully met in the near future n 
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ELBMENPAR^f GUIDANCE 

Revie w ot Project De?:. i^n 

The design of the pcoject in Owensboro at the elementary level is one of 
regionall2ation. The design is an evolutionary one. It evolved out of a 
concentrated model of funding tor centralized planning and services to a 
ten district area which includes twelve principal educational systems or 
units. Regional planning and coordination of services within its conceptual 
framework is a worthy endedvoi,, The real crux in regional services Is 
organizing, however, 8«-irvice8 into the best and most effective delivery 
system. This is eapeciaily true in this project, given the inflexible 
monetary resources irom the state. 

The design for project services at the Elementary level and in Guldanca 
support services leaves much to be desired < In fact* these two components 
which were discontinued (at least in terms of specialized staff leadership) 
were not replaced by a substitute linkage In the resubmission and modification 
of the project, The loss of the elementary coordinator as well as the guidanca 
coordinator was a major blow to program efforts. At the elementary level, It 
reduced the impetus of the career education movement; It reduced career 
education articulation and coordination; It lessened the communications flow; 
it hindered the cxosh district pollen! zing of new idaas; it allowed soma 
principals to make career education second class ; it did not give rise to 
the necessary teaming; and far worse, It limited seriously the impact of 
career education on the vety population of pupils In the educational systtm 
who are most receptive to these learning activities. Finally, It produced a 
fragmented activity approach to a learning concept which lends Itself well 
to a common curriculum coordination, gradea K-12. 
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Kqually problematic was a design which required discreet Inputs of 
expert iae from a supportive service with no systematic means of deliverance* 
The tremendous number of career oriented functions which the school counselor 
might perform for the teacher did not occur and those that did were rendered 
spasmodically and were poorly aligned with project goals and objectives. . 
This phenomenon is in the natural course of affairs when things Just happen with 
the *'counseloi*' who has the time. Critical, also» w&d the state of conditions 
fur career education and guidance when there is only one counselor at the 
elementary level in the entire seven county area* The Steering Committee and 
the project staff should reasonably question both their separate and joint 
commitments and responsibility to the pupils at the elementary levels their 
dedicated teachers and parents. This constituency has every right to expect and 
•receive the best thinking and decision*- making from their educational leadership 
who promise their districts quality career education.^ 

Review ^ 0 Impl ejuentatlon 

The implementation of the project design reaped, however, yet'-untold 

ben«*Elt8» In spite of. the probJcrne inherent in the ''statter-gun" design of 
the project, the follov/injj virluoi^ i^r:^ in evidenceJ 

1, A variety o( olas^room activities supportive of the career education 
concept , 

2» A small cadre of eJementary teachers and counselors serving the 

concept of career education, 
3. Creative school projects <by grade level for teaching careers and Job 

skills, salesi marketing^ bookkeeping, cost and profit 

mechanisms In piojectB like the **greenhouse" and ^^varlety sales'* 
(These should be compiled and disseminated separately), 
ft. Career eduoatioti materials organised by the Matrlit Committee, 
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5. A number of Interested, motivated parents and community leaders 
who are excited and have been extremely helpful to the schools, 

6. A number of enthusiastic school /community people who are willing to 
approach the stale educators with their views of their career 
education needs In their locales , 

7o It has revealed that even with a loosely designed regional thrust, 
a real service was still rendered to those small districts which 
could not have "done It alone«" and 

8. Further, the project has sown the seeds within the districts — to 
"Grow" and bridge the gap between these times and such time when 
the Green River Educational Development program Is Initiated. 

Please allow the Team a final thought on the project design, presently 
and In the Interim before the activation of the Green. River Organization. 
The fostering of a strong Regional Advlaory Group carries avenues of service 
to the elementary schools. Some examples are a central source producing a 
newsletter for the entire rejglon (allow your citizens* group to resolve 
this need); the compilation of a regional directory for career education 
tours (describing age group most appropriate, best days and hours for tours, 
Important contact person name and phone — - desirable group size, other 
Important data); recruiting one volunteer In each district to work one day 
a week to make and organize class and school tours as requested by teachers; 
elect a secretary to report career education progrisss to the advisory group 
on a monthly basis; advertise a central nundier to receive calls about career 
education, and develop a coordinator communication liaison system which feeds 
back information to the Steering Committee and Its Regional Advisory Board* 

With the advent of a viable Regional Advisory Group or Coordinating Group 
there should be developed an accountability, reporting, and/or feedback system 
This might include, as a minimum, an annual reporting system to include number 
and types of activities » numbers of students served, epme measure of results , 
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MIDDLE GRADES OR EXPtORATION COMPONENTS 

The middle school or exploration component got off to an excellent 
start the first year of the project. During the past year it has been 
expanded and certain of the good aspects "institutionalized" in some 
schools. 

Exploration has been seen as a logical extension of the awareness and 
orientation ^jnpb^en. It Is a further 'Wadealag oi hoxizotM'^ a we 
indepth look and a chance for feedback to self-pcrceptipn under the guidance 
of a professional. 

Subject matter infusion with relevant career information and activities 
is being attempted. Special careers units are sometimes used. Major careers 
themes are being pursued. Teachers are teaming to show correlation. Exploration 
itself appears in many ways a "Unified Arts" block in some schools* elective 
exploratory blocks or courses (such as home economics, industrial arts, typing, 
business) in other schools, and mini-courses in still others. Actual observa- 
tion and work exploratory experiences were arranged frot) some students. Group 
guidance sessions were a part of the program in some schools. 

Other resources were used: literature review; field trips; interviews; 
role-playing and skits; visual displays; resource persons from the community, 
etc. Many highly creative techniques have been devised by both teachers and 
students. 

Teachers like the emphasis; principals generally support it; students are 
highly motivated by it. There was no evidence of academic impairment but 
some evidence of higher motivation, better attendance and higher morale. 
Teachers reported a change in attitude of resource persons coming Into the 
classroom — reluctant at fiirst, then enthusiastic and anxious. They reported 
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that many formerly highly academic teachers were using many, many career 
exploration concepts and activities now without a special consciouaneas that 
these were "career education." They expressed appreciation for the cooperation 
and support of the project central staff. 

Ttachers felt the need for more In-servlce training, more materials, 
more community Involvement, more planning time, more funds for hardware and 
software materials, more support from principals, more attention to communications 
even within their own schools, and more use of parents as resource persons. 

Teachers felt strongly that more emphasis must be given to an examination 
of values. They felt the need for more guidance personnel in the schools. 

The biggest request from the middle grades teachers was for the admin- 
istrators to assure that Interschool and interdlstrict visitation, sharing of 
ideas and materials, and Joint Inservlce education workshops would continue. 
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RECOMMENDATIONS FOR MIDDLE SCHOOL COMPONENTS 
It is reconunended that: 

1. Strong emphasis be continued on a regional basis to the further 
refining, expanding, and institutionalizing of career exploration. 

2. Practical arts or unified arts and/or other exploratory courses 
be expanded. 

^. Additional guidance perseifttifei'iox the middle school level be 
assigned a high priority. 



J 
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THE HIGH SCHOOL AND FOSTSECOMDARY COMPONENT 

An analysis of career education materials developed In Region 3 and a 
discussion with persons representing various levels of responsibility revealed 
that many activities have been Implemented In high schools and postsecondary 
Institutions during the current year. Information was presented which 
Indicates that programs of an exploratory and preparatory nature are being 
offered ia expanding numbers In the participating high schools. Further 
evidence shows that career education concepts are being Implemented Into 
traditional academic subject areas and, with the Implementation of a phase 
elective curriculum In certain districts, this trend will probably continue. 

Specific offerings In Individual districts Include such academic programs 
as Biology, Language Arts, Driver Education, Literature and Social Studies 
In addition to the traditional vocational-technical areas which have also 
placed emphasis on related careers. Activities In certain districts Included 
career fairs. Increased utilization of community resource persons and exploratory 
work experience programs In service-oriented areas. One district Is revl«wlng 
Its honors program to recognize outstanding achievements In areas other than 
purely scholastic ones. Through an awareness of Increased occupational 
Interest, one district has prevailed upon state officials to construct an 
extension center for one Area Vocational School. Placement services and 
follow-up studies are being designed and Implemented In some of the districts 
to better serve the needs of students and to provide feedback necessary for 
Improving educational programs. 

In some districts. Community Advisory Councils have been formed to 
promote total community awareness and to act as a sounding board and a 
facilitator for proposed caree^related activities. 
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Reports from postsecondary institutions are encouraging. 
The Area Vocational-Technical School has expanded Its career offerings in 
Business and Distributive Education and persons Interviewed expressed the 
opinion that j with the Incorporation of career concepts into the public 
schools, fewer students would be entering postsecondary vocational programs 
as an exploratory experience. 

Activities were identified at the Conmunity College level which were 
highly encouraging. The Director indicated that this movement had promoted 
greater communication and coordlnAtion with secondary schools in tha region, 
thus providing valid information needed for the planning and developmant of 
programs at the conmunity college level. It was pointed out that increased, 
articulation had also occurred with the Area, Vocational-Technical School and 
arrangements for granting credit for vocational programs were being completed* 
Other arrangements are in effect for permitting high school seniors to obtain 
early entry into community college. The CLEF test is being administered to 

HI 

incoming students and provisions are made for the challenge of courses for 
grade and credit* Terminal associate degree programs are being expanded to 
meet student demand* 

In reviewing the current year's project, it was found that overall 
objectives for the High School and Postsecoiidary conqponents were met, at least 
to some extent* Teachers expressed an opinion that the project staff had made 
a concerted effort to assist the local districts. Loss of staff undoubtedly 
affected the lack of attainment of objectives related to evaluation* 

Though the visiting Team was Impressed with the number and variety of 
activities, additional attention should be given certain aspects of the program 
With this In mind, the following suggestions are offered* 
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1. Efforts should be made to increase artlcalatlon between middle or 
junior high schools and high schools in the participating districts 
and between high school and postsecondary institutions in Region 3. 
Information and experience at this level are essential for 
promoting the exchange of ideas and identifying promising 
activities and procedures. 

2. Greater use should be made of Advisory Groups within the districts to 
inform and promote career concepts with the lay public, to secure input 
for improving the program and to identify and utilize community 
resources to the maximum extent possible. 

3. Greater attention should be given to the establishment of a curriculum 
design which will permit the articulation of career experiences 
throughout the entire distriqt, promote sequence and continuity and 
foster maximum student attainment. 

4. The effort initiated to provide placement services and conduct 
follow-up studies should be continued. It is further suggested 
that placement and follow-up be expanded to serve school leavers 
as well as graduates. 

5. To adequately assess career education and provide information to be 
used for local management decisions, attention should be given to 
the development and validation of evaluative devices to measure 
the input, process and product of career education programs in 
each district. 
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RECOMMENDATIONS 

It Is recommended that: 

1. The Steering Committee be continued even though special funds may 
be cut. 

2. The Steering Committee explore all possible avenues of funding to 
maintain one or more people on a regional level to coordinate future 
cooperative career education activities. This might be accomplished 
through a special request to the State Agency, a project proposal to 
other funding agencies, a consortium between the 10 districts with 
each contributing a proportionate share, a proposal directly to U.S.O.E. 
or perhaps others. 

3. A major thrxist of the 2 1/2 day conference scheduled for June be given 
to planning career education regional efforts which are to be con- 
tinued and new ones to be started. Cooperative agreements for such 
efforts and activities should be executed. 

A. As a minimum, the Steering Committee should develop regional 
cooperative plans and the necessary structure or mechanism for 
accomplishment In the areas of curriculum development and dissemina- 
tion, In-servlce education (Including the selection of certain common 
In-servlce days In the calendars of all the districts) , planned 
teacher visitation across district lines, manpower needs asBessment. 

5. Each district continue to designate one person to promote and/or 
coordinate career education activities within the dlstrl .. and that 
these district leaders cooperate on a regional basis. The role, 
responsibilities, and authority of this person should be spelled out 
in writing from the local school board office and properly dissemiftated 
throughout the school community. 
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6* Future contractual agreements entered Into between the State Agency 
and local districts or groups of districts or the Region be con- 
siderably tightened and authority, expectations and procedures be 
spelled out In detail. 

(See additional recommendations on page 12.) 
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SUGGESTIONS 

• It Is suggested that (In all districts) s 

1. Greater emphasis be placed on the development of active advisory 
groups. 

2. More attention be given to effective communications linkages with 
the community. 

3. School building principals be encouraged to give a more, active 
leadership role In career education activities. 

^7" Hajor ef forts be made tu secu r e funds f o r fi e ld tri p s ^ c o nsumabl e 

supplies, travel for Interschool and Interdlstrlct visitation* 
resource materials (e.g. fllmstrlps, records, tapes, charts, 
careers kits, books, etc.) 

A general suggestion: 

In the opinion of the evaluation team and supported by expressions of 
teachers and others the directors, certain teachers, counselors, and resource 
persons In the various school districts have dene exemplary jobs. Some 
special recognition from the Steering Conailtte| (In the form of a certlflcata 
or other suitable form) Is suggested. Perhaps such recognition should be 
done on an annual basis. 
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CONCLUSION 

A study of the history of the adoption of educational Innovations 
reveals a very long time span — even 10, 20, or 50 years ~ between aware- 
ness and full adoption. 

This 10 district .group has gone a long way In Just 2 1/2 years. For 
this we congratulate you. 

The challenge from the Evaluation Team Is that you solidify what you have 
begun during the past two years and expand as you are able to do so. 

We see evid e nce that ca r ee r educati o n c o nce p ts are becoming Institution*- 

allzed In your region and that you have succeeded In attacking problems on a 
Regional basis. 
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Thigd*»Party Bvaluationit' .WKO 

Th« rMttlti of a projaet headed by Mr. Mark Nowton, reaearch aiaoclate 
at the Center for Career and Vocational Teacher Education, Weatem Kentucky 
Uiilveralty» entitled "Reaearch Related to the Regional Career Education Develop- 
oent Project, Kentucky Vocational Resion 3," will provide deciaion-oakera in 
Region 3 with relevant empirical data which will aerve to atrengthen exiating 
and future programa in career education* The project la divided into two atagea* 
Phaae One ineludeat population identification, aanplo aelectioni inatrument 
development, field teating reviaion, and completion, Phaae two indudea data 
collection, data tabulation, and the final analyaia* 

Data waa obtained through peraonal interviawa and.reactlona to a ,4uaationaii««i 
aurvoy through the mail* The population from which the data came indudea 
aenior high atudenta, parenta, teachera, counaelora, adminiatrative peraonnel, 
and career education ataff in the Region 3 achoola* The main areaa that were 
meaaured included t knowledge of career education, attitude toward career 
education, factora influencing implementation of career .education, and in« 
aervice atratugiea and techniquea* 

The regional ataff , in a cooperative effort with thoae working, in the 
project at Weatem Kentucky Qriiveraity, aaaiated in deviaiog the inatrument and 
the proceaaea involved in gathering data* Reaulta from the reaearch have not 
gone to the printera aa yet, ao a 'iopy of the reaulta ia not yet available tp x 
inaert in thia report* 

Internal Bvaluation 

Each member of the Region 3 career education project wrote final reporta 
that lie ted numeroua accompli thmenta for the year* Some of the highlight a of 
the reporta include the following broad atatementa, which the individual LEAa 
backed with atatiatica and esampleat 



■■mm 



'••Teachera indicate atudent academic improvement, with an increaae of 
intereat. among their atudenta, aa ahown by inereaaed attendance recdrda» 
and a decreaae in diacipline problema* / 

"•Career education provided ^'motivation power" and direction* 

—Intereat in part-time joba haa inereaaed t an increaae was reported of 
aenior atudenti chooaing to attend daaiea half a day and to work the 
other half* 

—Placement in joba after high achool^ graduation haa inereaaed* 

—atudenta are aaking f or more intenae octupational counaelingt more help 
waa offered atudenta wiahing aaaiatance in finding a job* 

—All the ileta prorated to each high achool to Vocational achoola were 
filled, and moat achoola aaked for additional aloti* 

— Librariana reported an increaae in atudenta chooaing booka on careera* 
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— Schoolt vapovt tueeatt in tholr coop placantnt, and tfome diitributive 
•duoatlon eouriM have baan addad to tha curviouXian« 

—Caraar aduoation haa opanad up avanuoa of eonaunleatloti batwaan tho LBAa. 

— Fiald trlpa, apeakara, Intawiaw taehnlquaa, parant enthttilaan hava 
all baen Ineraaiad baeauaa of the commmity involvemant in eavaav aducation* 

^Many atudanta are eonaldering earaera now that they had never heard of 
before career education, 

•Career education atartad a new effort at aharlng anong faculty nenbera, 
--School newalettera carried infomatlon about career educ<»«ion. 
—Some atudanta worked vith cooiputera to get occupational inifomation. 
— Studenta gained exploratory axperieneea* 

"Htareer Education waa integrated into the curriculum in many claaarooma. 

vmmh mmrnhum — — . — 



fOl PISTRICTS IN M8QI0W 3 

t* That a policy be made by the adminiatrative level in each achool 
diatriet regarding the uae of the Learning ConcaPta in Career 
Pevelopnent . 

2* That any future curriculum materiala developed in the region in- 
corporate career concepta into related activitlea* 

# ' • • 

3* That daaaroom taaehara be involved in local ayatem in-aefvice 

vorkahopa during the auomer for the purpoae ol developing cdliipetenaiei 
and teaching techniqnea in the areaa of daoiaion making i tttilltiiig - 
community reaourcea, and peraonaliaiag the edtteational ptooa^^^ 

4* That the Oreen River Area Devalo^^Mat Piatiticti in eoopetaiiitn tfiih 
all local diatriet a conduct planning aeaaidna vith vatibtia groupa 
of adueatdta in tha region. Thia aliica aikmid alao jf^otdiaate 
placattent and follo«i-ttp aurveya of all gtaduaiaa in tlii Ki|i^ 3 
aehoola. 

S* That at laaat a portion of teacher in-aarviae daya be divotad to 
attacking local pi^oblama in plaaaaent and folloii**t^ af atiidihta and 



d. that all fiitt leaaheta enroll in at laaat one aaraar adueatiaii coutaa 
In norking tonaird thaiir^tiaat degree* 

7. That aducatora narking with atudanta be faailiariaad a^th the aofk 
nor Id to aoma degree* 

S. that high achool taaehara i aaaaaalarai and adaiaiattatofa baeoia lof a 
faifiiliar mth the voaational«tachaiaal aaheala and aaaiiiiii^ aoiiagaa 
la tha region. 
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FOR mCHBR''miNKR INSTITUTIONS 



!• Tb«t Qor« eourt«i b« offmA on tha undovgvaduatt and graduate lovala 
in tha araaa oi eonMmity-ieliool pcQgtama» bualnaaa and induatry 
valatlona» axploratory eouraat for atud ita, Gonpotanay aaaeaamant 
of atttdanta» team ttanasamont tae>mlquaa« and cavaer-ovianted eouraaa* 

2, That one and tuo-year collage aaaoeiati degree prograna be developed 
for paraprofeaaionala vorklng In aehoola in araaa of apeeial tutorial 
aarvieea, aehool-eoiniinity agancieii placement and folloir«Mip programa» 
teaeber aid aervicei placement and achaduling activitiea for cottnaelora» 
and playground auparviaion* 

iOR Tlil COMtiaNITT 



I* That the eatabliaboant of oonmunity reaouree tentera be aet up in 

each county to aarve aa liaiaon between the pubiic aehoola and conmunil^ 
programa* The centera could eet up atudfUit work atationai Job 
obaarva^ion «rraa» giiieait apaiikdxa'i apeeial isitareat aitea and viaita 
to buaineaa a^ i^ptty. The ee^ttira vojold organiae comnuiiity inptir 
into tha educational pllnning of <ihe aehoola in regard to general 



daaign and eurr&culium. mia would eceate move interaction between 
community agenciee and lihe echoola* Bitamplaa might be career faira^ 
reaource people coming into the claaarotfi^ «Bd panel diacuaaion timea 
provided to apacij^ grdupa oiM tiiam per ttonfh* 



lit stact 



it ' That liha atate organiae an ofUce for iir«er divil0p90)Biy|ipii atill' 
to provide hieeaiary oonaultattt a^rvleee ib Ibi^ i$^<iii^!ayafiBl; 
Whi^ i^<iniUating ear6er^-dlKi«],ejR^ ^M^V--/M 
alioi»ld p^aride leaderahip in ael|^ivi9g aet l^^aii^ajii^ a : 
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Tb« aaalytlt of changM in Rsglon 3 lehoolt eauatd by tha introduction of 
career education Into the curriculum la baaed on figurea derived from local educa- 
tion agency career education direotora* 

Xn Region 3« the following enrollment figurea vere compiled for the varibua 
grade levelst ^ 

Primary (K-3) , g,533 

Intermediate (4*6) 8.945 

Middle School (7-9) ....... 9,137 

High School (W2) ............ 9,841 

Poet-Secondary (13-14) g50 

Total Region 3 enroHmeat «... . . . 37,306 

Primary and Intetiaadiata Student! (17,478 atydenta) 

Approximately 40 percent of primary and intermediate atudanta irere abla to 
participate in at leaat ona field trip and to hava been ahU to Intaryiw at Iftakfe 
oha ^ac apeaker in their daaarooma during the tvo-aad-a-half year program. ' 
Acroaa the region more than 60 percent of the daaarooma for primacy and Intexmadiate 
atud^iita intagriited earaer adueation Information into tha regular eurrieului* 
Afottnd 20 percent of the claaarooma ware involved in aoia kind of axpatieiktial 
pfdjatt« auch aa building « graenhouaa or orgaaiiihg * a^cro'^conomie aoclaty v 4 
4^tt| 40 percent of the atudanta made uae of their achoola* Career Education 
Materiala Center and aelf-coneapt materiala. ~ 

mddla Schoo l Studante l9Ai1 mnralltnttntS ^ '\^ y'"^^ 

_ Ar^ 40 percent of the middla achool atudanta >Mira lible to taka field ^^1^ 
ttipa* KMla 60 parcant of the daiarooma invited gueit Ijpaakita ii to talk |bou^ 
thaiir oicciipationa< Api^roximataly 40 parcant of thi iliideiii 1^ 
^liufii «Mt intagcatad career adUeatidn inf etiiiltoh Ihi^^^ 
m^m^* ^tt addition, 40 PWtot of the aiiid^a ifiiii^^^^ 
(^tmr;liira or caraet day . actiyitiaa. i^th^f4jOf^i:^itibaife 

■iimmm^tft^ imua only 20 'plir6ant^4le£^,itt«illM^M:itt Mi^mmm&m^'!^. 
|^|||ii«''"thair daiarooma.. ■ fan 4|. -iiilllii^iab^ 

^^^»«iead occupitiohal .a«aeiaMH^t teata itti iidi' l^^ 

^ MatariAii Cafttaii, • - ' • ■ ■ . ... ^ ^: rr''>^;'Svi^f# 

of the sdddU.^*^. iti^^ 

'id6aii to: aalf-concapt.iiatatiai. ' ■ .•^ ■■ 

/ . . |0 61 tha higb a^l jUNf^ iblt^ 16 '^^^ 

m 6«^ib .i^iditi^: mmi!mM$»m ^iii ji^^i6iiiW«: ifi^f^^^ 
|tiiit ■ . imfpmmmMmmm m^m-' 
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Appvoxinatsly 20 pereont of th« high tchool ■tudentt had accatt to a VIEW 
r«adar^viiktar» aiid 10 pareant pavtletpatad in axpartantlal projaeta in thair 
elaaavoona* Forty pareant vara adminiatarad occupational aaaaaanant taata* 
Only S pareant «ada uae of natarialo in tha Caraar Education Matariala Cantara 
in thair achoola* 



Job obaarvation axpariancaa vara participated in by appronimataly 20 percent 
o2 tha high achool atudanta, and the aane percentage ware enrolled in a career 
aducation phaae-eloetive courae or iDini<fCouraa« About 10 percent of the atudenta 
iiera ifivolved in aona hind of a irorh experience program, auch aa job placement 
or e0ap programa in diatributiva education > agticulture» home aconomica» buaineaa 
and office » or piart«tina vorh during achool hbura, 

Feat^Safeondary Studanta <850 anrollmantV 

i^)Out 10 pareant of the ppat-aecondary ftudahta vara able to participate 
in aatfir aducation field tripa* and oi4y 5 per cant 1^ 8^ 
to thair claaar0$lia* Sihce many of tha poat-aeeohdaty at^anta ara anroiied in 
voaiii^lifial couraaa and aa^ociaia. dagraa programa ^ nfbat of thaia atudenta found 
'Ihityi^lilir inf ormiation vaa ihlagrale^' ii^o.:th^r eouraa«^rh«^ Laaa. than if u:/'": 
piircaiiE vara ^le to uae tha VtW raadar-pr^ara to gain ocaupational idfoiiltiirii,> 
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Ho^ pareant of the pbal'^ieaondary:;^!^^ 

oaciii^tionai aaaeaameat tai.ta* Around 20 l^lri^iiitxdt .thi 

iha 'pttitiaia found; in. .their'- aeh6ol*a .Carair-il|i^atl^^^ 

AiMi|'''i0 ' Recent of .::tha':: attfdanta 'Vati ^Ittvolir^'-'iii;' t 
, f (iiipliv programri vhiia ' tha ' aane parcantage vire - abli : tO' 
fiitaiialja at thair aahbola. 

Aiiiiaii^irator . €ounaal6r> teacher ln*Put 



vara' ':adttiaiatered' 
jftiidiita made uaa cf 
ifiala liitara*.'' v^^^^^ 
il^iiil|li ^lbrk!aK^^ ' 
uae; 'iaif «^oiBept'.- 



tha naibav of aducaiora partiaipati^ in the catMt ttducatiof^^ program In; 
llegioii 3 include the follovings 



Sola 



-total Miiibar 
in the iaftion 



Fariittljiga #f '.' 
:::.ftteii^!tpahfea 



Adiiiiatratora 




as 

"148 



Totali 



l»673 



:6diil»alora tondueted fbl dV-up aufvaya of both l^gh 
i^cdfldilfy atudanta • About 40 pareant 0i Iht idtHsnsit m 
all(d<nita» and mora than 80 parceht of fha poat^iaaendiity 
tha itt'iiraya. '. 
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ihiit Itilh';^ 
•aheoll aoiiduated 





Itt^8»rvic> ggoaraiM and Faculty Maatlm^t 
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Sa*t«rviett progrm In carMr ttducatlon for ttachsrt, GOtiiuielori» and 
•Mniitv^tova iiivolvad 40 parcaat of th« primary aduoatora, 20 parcant of the 
iotomadiate» 20 parcant of tha middlo aaliool» 40 parcant of tha high achool, 
and arounid 10 parcant of tha poat-aacondary aducatora* 

Itora aducatora diacuaaad caraar adacation at faculty maatinga than vara 
i^la to attand in*aarvica progranat about 40 parcant of tha primary, 60 parcant 
cif hdlh intaroadiata and mlddla achool^ 40 parcant of tha high acho61» and 
Jlp p«nint of tha poat*aacondary aducatora* 



tiild^^Taating 

Faculty invoXvanant in tha f iald taatiag of tha matrix aini-unita Invoiyad 
40 pifcant of tha primary and intarmadlata taachara, 20 parcant of tha middia 
ach^oi, 10 parcant of tha high achooX» and batnaan 0-5 parcant of tha poat- 
aiicondary aducatora • 

Piaiwiialnation 
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^aiialettara and othar mathoda of coonunieating with tha aducatora about 
caraar aducation reachad about 20 parcant of tha total facultiaa* 

turchaaa of Matariala 

Bach laval in tha achoola racaivad about an aq«iil amount of tha monay- 
j|pi|it by aiach local education agaacy for caraar .adu^dtioi^ matariala* 

6iftaM l^aitationa 

r l^it 300 viaitora obaarvad in Ragion 3 elaaarodma of caraar ado^itioa 

tiaarly 140 lea parionnal viaitad othar ptogriiii ifithiii tlici ragiofi^ 
7S if^al paraonnel viaitod projacta ou^aida laiidn J* 
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